
Strengths Domains
While each CliftonStrengths theme has its own power and edge, it can be useful to think about how your 
talents and strengths help you and your team perform, influence others, build relationships, and absorb and 
think about information.
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What insights can you gather from looking at your Team Strengths Grid?

1)	 What does the grid tell you about your team? 

2)	 What is your team’s dominant domain? What is the team really good at as a result? 

3)	 What is your team’s least dominant domain? Which strengths from other domains can help fill in any gaps? 

4)	 What additional partnerships do you need to enhance your effectiveness as a team? 

5)	 What would you like others to know about your team? 

6)	 What do you enjoy most about your team?
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